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Counselors Praise CIS . ..

“It’s phenomenal to see how
students take the information and
how they are turned on by it. They
learn what they need to do to
realize their dreams, and the
actually set goals based on what
they read in"CIS,

Wendi Ellis-Clark, School Counselor

“People sometimes have fantasies
about occupations and screen them
selves out before even considering
them. CIS allows them to see the
realities of the occupations and
encourages them to consider a
variety of options."

MelisSa Cruise, Job Center
Vocational Counselor

“It’s just such a simple tool and it’s
so user-friendly. That’s the key. It
allows me to bé more of a resource
erson.
onna Brown, School Counselor
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Reasons for
Choosing CIS

Quality — First and foremost, CIS
content developers are committed
to quality of content—without good
information, career planners cannot
develop good plans.

Inclusiveness — CIS content
includes all education and work
aspirations. For example, CIS
occupation information includes all
types of work, ensuring access to
relevant information for each and
every person, not just the college
bound.

System integrity — CIS is a true
system of career information, not
several resources associated
together by a common website.
Content developers relate the
information content so that career
planners can begin their exploration
nd research anywhere and move
rough the information, linking the
&ld of work to the world of education
in a transparent and accurate way.

Relevance — CIS components allow
users to enter their personal
preferences to locate occupations,
schools, and financial aid relevant to
their interests.

Training and service — In addition to
the CIS delivery systems, licensed
sites receive free curriculum
resources, online materials, technical
assistance, regional training, and
phone consultation.

Value — CIS provides an array of
components and services including
both desktop and online access.

Research-based — CIS is maintained
by intoCAREERS, a unit within the
College of Education at the University
of Oregon.

Collaboration — intoCAREERS seeks
the input of all stakeholders to enhance
CIS. The CIS Network includes
several state-based organizations
whose mission is to serve the career
development needs of their respective
states.
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